Respondents MWBE and Workforce Goals: The City of Rochester desires to encourage minority
and women owned (MWBE) businesses to participate in opportunities to enter into PSAs with
the City and to encourage minorities and women in the workforce. Pursuant to Ordinance No.
2018-54, the City has a goal that 30% of the aggregate annual contract awards for professional
service contracts over $10,000 be awarded to minorities (M) (15%) and women (W) (15%). The
City has also established minority workforce goals of 20% M and 6.9% W for professional
services consulting contracts. For more information please see
http://www.cityofrochester.gov/mwbe.

Respondents shall be awarded MWBE bonus weighting as follows:

The City will give preference to Consultants who are New York State certified MWBEs.
Consultants who meet this requirement shall receive an additional weighting of 10%.

The City will give preference to Consultants who utilize state certified MWBE subcontractors
with bona fide offices and operations in the Empire State Development Finger Lakes Region,
which includes the following counties: Genesee, Livingston, Monroe, Ontario, Orleans,
Seneca, Wayne, Wyoming and Yates. State-certified MWBEs from outside the Region may
be counted if there are insufficient businesses in the Region to perform the specialized work
or consulting services required. If one or more MWBE subcontractors will perform 10% to
20% of the work of the contract — measured as either a percent of the total contract amount
or as a percent of the total full-time-equivalent labor hours budgeted for this project, the
consultant shall receive an additional weighting of 5%. If MWBE subcontractors will
perform more than 20% of the work of the contract, the Consultant shall receive an
additional weighting of 10%.

Respondents shall provide sufficient documentation with their proposal to support the
additional preference weighting as an MWBE Consultant or for use of MWBE
subcontractors. If one or more MWBE subcontractors are proposed, they must be named
and the size of the subcontract identified. If selected, the Respondent shall submit an
MWABE Utilization Plan on the City’s form for approval by the MWBE Officer. Once
approved, the Utilization Plan shall be incorporated into the PSA.

a. If the total amount of a PSA is increased by 5% or more at any time during the term of
the PSA, the Consultant shall submit a revised MWBE Utilization Plan for approval by the
MWABE Officer. The MWBE Officer may also issue a revised MWBE Utilization Plan for
unforeseen changes in the availability of MWBE subcontractors during the term of the
PSA.

The City will give preference to Consultants who meet or exceed the City’s workforce goals,
which are: 20% M and 6.9% W. Consultants who demonstrate that their and/or their
subcontractors’ workforce on this Project meets or exceeds these goals shall receive an
additional weighting of 10%. If selected, the Respondent shall submit a Workforce Staffing
Plan on the City’s Form for review by the MWBE Officer. Once reviewed, the Workforce
Staffing Plan shall be incorporated into the PSA. The calculated percentages of workforce
utilization shall be based on actual hours worked and billed over the term of the project.
The final determination of a workforce goals accomplished during the contract shall be
based on hours reported in the workforce utilization reports.



If selected, the Respondent shall provide MWBE utilization and subcontractor/supplier
payment certification and/or workforce utilization reports on the City’s forms. These
reports shall be submitted with each invoice or as otherwise requested by the MWBE
Officer.

A failure to submit the required subcontractor/supplier payment certification and/or
workforce utilization reports shall constitute a default in the performance of the Agreement
subject to potential termination for default by the City. In addition, if the selected
Respondent fails to meet the most recent MWBE Utilization Plan and/or Workforce Staffing
Plan, for which additional weight was awarded by the end of the PSA, such failure may
result in disqualification from award of future contracts with the City.

Summary of additional evaluation weighting points for MWBE and Workforce Goals:

Category of Additional Evaluation Points Additional Weight Awarded
Respondent is New York State Certified MWBE 10%
Utilize MWBE Subcontractors for 10-20% of work 5%
Utilize MWBE Subcontractors for more than 20% of work 10%
Meet or exceed workforce goals of 20% M and 6.9% W 10%




